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Many owners of small and mid-size businesses across 

America are struggling mightily to keep up with all 

the tasks connected to human resources, payroll and 

accounting.

Whether you’re trying to make sense of changing 

Affordable Care Act or Fair Labor Standards Act 

regulations or trying to grasp the ins and outs of Section 

125, Flex, COBRA, ERISA, HSA, POP and related things, 

it’s clear that these tasks can keep your eyes off your 

mission and vision and true day-to-day duties.

As you grow your company, these tasks can stack up, 

stealing even more time from you and causing frustration 

and stress.

Let’s face it: No company owner went into business to get 

continually sidetracked by this endless stream of digital 

documents or, worse, paperwork piling up on a desk.

The obvious solution is to hire a skilled human resources 

manager, but most small businesses and even some mid-

size businesses cannot afford to staff up in this area, let 

alone to outsource all these functions to professionals. For 

most small and mid-size businesses, every dollar is critical, 

with short-term successes being measured by how every 

employee contributes to revenue projections.
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Get Back to 
Growing Your 
Business, Not 
Running It

There is another solution for companies going through 

growing pains, and it’s BeneFinder’s robust, powerful 

and all-encompassing Human Capital Management 

software. BeneFinder’s Human Capital Management 

software, powered by Asure Software, is designed 

to save your company lots of money and time while 

providing tremendous ease of use to employers and 

employees along with enhanced privacy and security.

BeneFinder’s software represents an unrivaled solution 

for employers to get back to growing their businesses 

and not just running them. As a business owner, you’ll 
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enjoy the satisfaction of spending time on what you do 

best and comfort of having a solution in place to handle 

payroll, which commands a significant amount of time, 

and all the rest. If handling payroll isn’t challenging you 

or taking up a lot of your time, chances are you’re doing 

something wrong—and our software can help you.

Companies that embrace BeneFinder’s Human Capital 

Management software put themselves in pole position 

to achieve success and unparallelled growth in a fast-

changing world. In recent years, two major upheavals to 

the workplace have caught most businesses off-guard, 

leaving them struggling to handle changing needs and 

expectations.

If handling payroll 
isn’t challenging you 
or taking up a lot of 
your time, chances 
are you’re doing 
something wrong—
and our software can 
help you.
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The U.S. and global workforce is changing rapidly, with 

the number of mobile employees in the United States 

having eclipsed 100 million, according to International 

Data Corporation. This comprises almost three-quarters 

of the entire U.S. workforce.

Additionally, millennials, born between 1980 and 2000 

and the first generation to grow up with mobile phones 

and computers, are transforming not just the makeup 

of the workforce but how today’s and tomorrow’s 

workplace operates. In the United States, millennials 

have surpassed the number of Baby Boomers and 

Generation Xers in the workforce and, globally, account 

for about half the workforce. This generation not only 

With a Workforce 
Driven by Mobile 
Employees and 
Millennials, 
Technology 
Is Critical for 
Accountability and 
Engagement
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demands to be surrounded by the latest in technology 

but expect access to information and people at the press 

of a button.

Advancing technologies in the smartphone era and 

a changing workforce makeup, including the rise of 

contract employees, are creating massive shifts in how 

businesses operate. Most companies are not equipped 

to manage this changing and mobile workforce let alone 

optimize their human resources, payroll, accounting and 

IT functions. A Deloitte study found that only 22 percent 

of employers rated themselves as excellent when it came 

to building an engaging employee experience. Moreover, 

almost 60 percent were not ready or just somewhat 

ready to tackle the challenge of creating an engaging 

employee experience.

BeneFinder’s Human Capital Management software 

enables employers to track their remote employees 

and elevate how, when and where they work. With our 

dynamic software’s suite of high-tech tools, employers 

are able to offer their employees the kind of maximum 

flexibility and mobility in the workplace they desire 

and expect, helping them blossom in their roles while 

improving retention.

This generation not 
only demands to be 
surrounded by the 
latest in technology 
but expect access 
to information and 
people at the press 
of a button.
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As an owner or manager at a small or mid-size company, 

imagine having a tool at your fingertips that offers 

solutions for human resources, recruiting, applicant 

tracking, onboarding, employee timekeeping and 

performance management, payroll and tax processing, 

and benefits, retiree benefits and Section 125 benefits 

administration.

By leveraging leading-edge technology packaged in 

BeneFinder’s web-based and cloud-based Human 

Capital Management software, you’ll be in the driver’s 

seat when it comes to streamlining employee processes 

all the way from recruitment to retirement.

From Recruiting 
to Retirement, 
BeneFinder’s 
Human Capital 
Management 
Software Has 
Your Employees 
Covered
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Human 
Resources 
Simplified

The Human Resources module of BeneFinder’s Human 

Capital Management software serves as command 

central for small and mid-size companies in building and 

managing a growing team, and it’s practically a necessity 

for large companies to stay competitive. Our platform 

simplifies the process of finding full-time, contracted 

and freelance employees with specialized skill sets and 

creating job requisitions. The recruitment process can be 

expedited through receipt of an automatic payroll feed, 

facilitating job position budgeting. Our recruiting and 

applicant tracking tools enable employers to engage job 

candidates, and management teams enjoy the flexibility 

of easily responding to job candidates, scheduling 

interview dates and sending job offers without dealing 

with a crowded email inbox.

Small and mid-size businesses are well aware of the 

time challenges created by onboarding and, down the 

line of employees’ lifecycle, performance management. 
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The Onboarding component of BeneFinder’s Human 

Capital Management software makes this process a snap 

by providing access to easily customizable compliance 

forms and employee ramp templates, creating structure 

and integration among a growing team’s members. Our 

Performance Management module delivers a high-

quality experience, giving employees the power to 

participate in performance reviews.

Timekeeping has never been as easy as with 

BeneFinder’s Human Capital Management software, 

which puts employees squarely in charge of themselves. 

Our Timekeeping module makes employees self-

sufficient with tracking time and attendance as well 

as requesting personal time off. This module even 

integrates with most payroll platforms, cutting payroll 

time by as much as 80 percent. Perhaps what’s most 

special about our timekeeping tool is that it helps 

prevent employee time fraud, costing companies a 

whopping 5 percent of their revenue each year. Small 

businesses are most at risk of losing money because of 

time fraud. BeneFinder’s high-tech tool ends “buddy 

punching,” preventing co-workers from clocking in 

and clocking out their colleagues through application 

of biometrics such as fingerprint scanning and facial 

recognition. 

Timekeeping 
has never been 
as easy as with 
BeneFinder’s 
Human Capital 
Management 
software, which 
puts employees 
squarely in charge 
of themselves. 
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Benefits 
Administration 
Made Fast and 
Easy

Thanks to handing access keys to your employees, 

who can manage annual enrollment, life events such as 

marriage and child birth and benefits for themselves 

and dependents at any time and anywhere, the Benefits 

Administration module within BeneFinder’s Human 

Capital Management software saves small and mid-size 

companies considerable amounts of administration time, 

not to mention money.

It’s no secret that managing complex and changing 

regulations within benefits packages such as ACA, 

COBRA, FSA, HRA, HSA, leave of absence, retiring 

premium billing and more can take the wind out any 

motivated manager or company owner. BeneFinder’s 

software solution makes this process fast and easy. 

Automation features eliminate manual reconciliation of 

standard benefits costs and determines benefits plan 

eligibility based on specified criteria. Employees are 

connected to benefits plans best suited for them and, if 

applicable, their dependants.
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Automation features 
eliminate manual 
reconciliation 
of standard 
benefits costs and 
determines benefits 
plan eligibility based 
on specified criteria.

What’s more is that leadership at small and mid-size 

companies have access to hundreds of reports showing 

detailed information about benefits packages and 

employee elections. This data can be instrumental in 

making annual budget decisions.

With recruiting, applicant tracking, hiring and 

onboarding to overseeing a growing team, benefits 

administration, performance management and all the 

way to employees’ retirement, BeneFinder’s Human 

Capital Management software gives companies all the 

human resources tools they’ll ever need.

Additionally, when most employees turn 65 years old, 

they become eligible to receive full health insurance 

coverage through Medicare. A Retiree Benefits 

Administration module inside BeneFinder’s Human 

Capital Management software makes it a cinch for small 

and mid-size businesses to keep updated on when 

employees are eligible for governmental coverage.

Finally, passage of Section 125 enables employees to 

convert taxable cash benefits, including their salaries, 

into nontaxable benefits. This legislation has been 

viewed as favorable by employees and  employers, 

saving the latter as much as 40 percent in benefits costs.
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Payroll and 
Accounting 
Processes 
Streamlined

Human resources and benefits administration hog a lot 

of time from owners and managers of small and mid-size 

companies. But it’s often payroll and accounting that 

take up the most time outside daily tasks contributing 

to companies’ missions and visions. Our Payroll and Tax 

Processing system, part of BeneFinder’s Human Capital 

Management software, streamlines and automates 

payroll processes, eliminating manual data entry. A 

General Ledger Interface formats accounting data, using 

the standard GL structure. Employees may review pay 

stubs and W-2 forms online.

With taxes, small and mid-size businesses can take 

comfort in knowing they’re in compliance with changing 

tax laws, shedding the risk of facing hefty fines and 

penalties. Local, state and federal tax filing, depositing 

and reporting functions are all managed through our 

software. Companies receive quarterly and annual tax 

returns along with W-2 and 1099 forms. The BeneFinder 

team will also resolve tax notices on companies’ behalf 

by working with the Internal Revenue Service.
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Human Capital 
Management 
Software Is the 
Wave of the Future

When you take a moment to consider how much the 

world has changed since the late 1990s to early 2000s, 

when the internet began to penetrate our daily lives, 

there’s no denying that the great technological march 

forward is bound to continue shaping the workplace and 

how small and mid-size businesses operate.

With more technological innovations on the way, and 

as the number of mobile employees and young, tech-

minded employees only continues to skyrocket, the 

question won’t be “Is it worth leveraging technology for 

human resources, payroll, accounting and IT needs?” but 

“When will you embrace this necessary human capital 

management software?”
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We at BeneFinder believe it’s high time for owners and 

managers of small and mid-size businesses to reclaim 

their power from all the painful processes that stand in 

their way and get back to pursuing excellence in their 

industries, providing products and/or services that excite 

and satisfy customers and/or clients.

BeneFinder’s Human Capital Management software 

provides small and mid-size companies with a proven 

platform, providing needed money and time savings, 

wonderful ease of use and enhanced privacy and 

security so small and mid-size businesses can flourish.

It’s high time 
for owners and 
managers of 
small and mid-
size businesses to 
reclaim their power 
from all the painful 
processes that 
stand in their way 
and get back to 
pursuing excellence.
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